Application for Employment

Pigass Print

Equal access to programs, services and employment is available to all persons, Those applicants requiring reasonable accommodarion to the
applicarion and/or interview process should notify a representarive of the Human Resources Department.

Pasition(s) applicd for Dhate of applicarion i {
Name li ID#
Latt First Middle ke
Address
Tt Oy e TP Tote

Telephone # ( )  Cellular/Ocher # ( ) E-mail Address

Referral Source {How did you bear about us?) ' = g e
If you are under 18 and it is required, can you furnish awork PEEMIE ..o | Y65 L] No
If no, please explain: — = =
Have you ever been employed hete before? If yes, give dates and puositions: [0 ¥es TINo
Is this application a request for reemployment following an extended military leave of absence from this company? ... [1¥es [|No
If yes, additional infarmation may be requested.
Are ypou legally eligible foremploymane i this CBUmtiyd i it i e et 1¥es ['No
Date available for work ..o, / i What Is your desired salary rangel..oco i §
Type of employment desired: | Full-Time [ Part-Time L Tempaorary [| Seasonal || Educational Co-Op

Are you able to perform the “cssential functions” of the job for which you are applying (with or without reasonable accommodation)?

This question fs-not designed to elicit faformation about an applicant's disability. Please do not provide information about the existence of a disability,
particular accommaodation; or whether accommodation js necessary. These fssues may be addressed at a later stage to the extent permitted by Law,

T Yes L No [ Need more informarion abour the job's “essential funcrions” to respond

Driver’s license number required if driving may be required in the job for which vou are applying: State

Answering “yes” to either part of the following guestion doex not constitute an automatic bar to employment, Factors such as date of the offense,
seripusness and nature of the ion, rehabilitabion and position. applied for will be taken into account.

Tf yes, please provide dare(s) and details;

Employment History

Starting with your most recent employer, provide the following information.
Employei Talaphane ¥
' ]

_ [}

Streel address ity State

Slarting job bitle/Final jok Gitle

Immediate sugervisce and title {for mest recent position haley = My we contact
—— Lives | Mo ] Lates | I
Why dit you Leave? L I Howly | Salary 5 _ per
i), Sl e E-maik: Commissicny Bonus, Other Compensation $
Summarize the type of work performed and job msponsibilities.
Employer Heath W Harth l'-
it i Telepions 8 | P = ,-'" eut = .-"' ar

Strest address ity . Sate

==
— | Hously Salary $ pel

Staming job titbe Tinal job Litle

Commission;Bomos/Ither Comper=satian $

Immeddiate supervicor and tile (Tor Peal recent position bels) ' — My e contact for refarence?
1 - —
L | es hu _ Lales 1| Mot Sals
Why 010 you leave? Bl = $ =
E-mat: CommissionBomusther Compensstion $
Summarize the type of mork performes and job maponsizilizes.
Empliyer Tels, Muth [ menth Yea
iy |: phone §f | Dates employed; ot F (7] - ¥ ar
Street address ity Saate

1] Wiy Salary b1 pet

Starting job title/Final job title
Cpmmission/Benas ficher Compansation $

Immediate supsrviser and Hite (for most recent position held)  Miny we comtact fox reforence?
T i T _!"1'9'5 jh: I Later

Why di you beave? =
E-mail: Commussicn/Berus Alther Compersation 1

_Hl.'_l_."_l:.l Salary $ per

Summartze the Lype of mock performsd and job responsibilities.

AN EQUAL OPFORTUNITY EMPLOYER



Skills and Qualifications

Summaiiee any apecial cining, skills st youl in perfornung the position for which yoo are applying
Computer Skills (Lhach spprogriats e e saftware Hil
LI Word Processing R - | ; F=rvail o N
LI Spreadshees ——= = T - L Trveerme = - — - Xear:..
| FEseCrLa L Y e

Educational Background

‘Ilill.ﬁ.k\llh Joucmost recend school avended prewvide the fodlowi I TR

Sehool (inciude City B State)

References

List name |I|_I|.IF|I||I| mumber of the |'-|- [ PrevInus SUpSTVASOrs
T e | Ll chool ar
LY — e sl I e =
|
f I
( 1 |

This Company does not tolerare untawfol discrimination in in coplaymen practices. So question on thiv application is wad foe the purpose of limiting o oclading
an applicant from comsideration bor employment on the basis of his or ler sex, rave, colion, redighion, navienal origin. citirenship, age, disshiliry, or any other prastected

staton nnder applicable federal, stae, or loval law This Company likowise does not toleraie haraament based vnsew rac, cobor, eoligion, nutional origis, ctisenship,
ape. disabiliny, or any other protected statos. The Company takies all complaints of harswment seosomsdy ol all complaings will be investigated promprly ansl thoroughly

BEDE will be scfHoient cause o (1) eiminate mea

| certify thar | have read. fully anderstand and aceept all verms of the foregaing Apphicant Stiternent.

Signature of Applicant = == Dae S}




